
 
 

 

 

 

 

 

 

 
 

                                                      September 21, 2023 
 

     ADDENDUM 1, RFP #510-23-02 (100548)  

 

2023 Bond Fire Protection Equipment, Parts, and Services  
 

This addendum modifies the original document as listed below and is hereby incorporated to the contract 

documents. Acknowledge receipt of this addendum by returning the completed and signed form with the 

solicitation response. Failure to submit the addendum may be used as an evaluated factor. 

 

   

CHANGE:   

Updated Required Form:  

 

Certification for Criminal History Check  

 

 

 

                                      ___________________________________  

  Company Name 

           
            ________________________  ___________________________________  

 Mayte R. Martinez                                         Address 

 Assistant Director of Purchasing 

  ___________________________________  

  City                        State               Zip 

 

  ___________________________________  

  Signature 

   

  ___________________________________  

  Title 

 

GARLAND INDEPENDENT SCHOOL DISTRICT 
 

PURCHASING DEPARTMENT 

501 S. Jupiter 

Garland, Texas 75042 

972/487-3009 



 

  

 

Certification for Criminal History Check  

(In Compliance With Texas Education Code § 22.0834(A)) 
 

“Covered employee” - A “covered employee” is a person who is an employee, applicant, agent or Subcontractor 

of the Contractor or of any Subcontractor of the Contractor, if  (a) the person has or will have work duties related 

to the Project that will be performed on District property or at another location on a regular or repeated basis, (b) 

students are regularly present at such location, and (c) the person will have verbal or physical interaction with, or 

be in direct proximity to, one or more students. 

 

“Direct contact with students” - The contact that results from activities that provide substantial opportunity for 

verbal or physical interaction with students that is not supervised by a certified educator or other professional 

district employee. Contact with students that results from services that do not provide substantial [the] opportunity 

for unsupervised interaction with a [an individual] student or students, such as addressing an assembly, officiating 

a sports contest, or judging an extracurricular event, is not, by itself, direct contact with students. However, direct 

contact with students does result from any activity that provides substantial [the] opportunity for unsupervised 

contact with students, which might include [such as], without limitation, the provision of [individualized] 

coaching, tutoring, or other services to students. 

 

“Disqualifying conviction” - A “disqualifying conviction” is a conviction of (a) any felony under the Texas Penal 

Code, (b) any offense for which the person is required to register as a sex offender under Chapter 62 of the Texas 

Code of Criminal Procedure, (c) any equivalent offense under the laws of the United States or any other state, (d) 

any offense against a child, (e) felony possession of a controlled substance within 10 years, (f) any weapon offense, 

(g) felony theft within 10 years, (h) felony forgery, altering official or government document, perjury, 

securing/executing of document of deception, or (i) Title 5 Offenses Against the Person-homicide, kidnapping, 

unlawful restraint, trafficking of persons, sexual offenses, assaultive offenses within 30 years.  

 
On behalf of _______________________________________ (“Contractor”), I certify that [check one]:  

 None of Contractor’s employees are covered employees, as defined above. The service contractor shall 

also certify that it will take reasonable steps to ensure that the conditions or precautions that have resulted 

in a determination that any person is not a covered contract employee continue to exist throughout the 

time that the contracted services are provided. 
Or  

 Some or all of Contractor’s employee are covered employees. If this box is selected, I further certify that:  
 

(1)  Contractor has obtained all required criminal history record information, through the Texas 

Department of Public Safety, regarding its covered employees. None of the covered 

employees has a disqualifying conviction.  

 

(2)  If Contractor receives information that a covered employee has a disqualifying conviction, 

Contractor will immediately remove the covered employee from contract duties and notify 

the District in writing within 3 business days that it has done so.  

 

Noncompliance by Contractor with this certification may be grounds for contract termination. 

 

 

_________________________________________________________________________________________ 

Signature      Title     Date 
 


